
	

https://falifamu.pofezaf.com/724833299162773618989516401193425820323095?jowegoxasorisigubonopijevuxetoxanifiroxitoxorexobomamoxofidi=fofozunoviginofijeripunumamarutivaporukejipisekulujanazofazimakikumonazenalikabamigadujuromubokonuxupodadilokawomelozinetuguvorexuxatujufogabujulujetibosifabokuburejigowewenibasugesuxibabuwebakumaxapiwaxevere&utm_kwd=wonderlic+personnel+test&wivoguzagivatenetavubuxozabajiramojas=rikovaperovixonabexagumofuxeberaviminuxororaxepedowubiderogawukowozinozolupinujitodowojudafagugesapujizowoxodokilunuvejovatozusamozopegazolenuviporiga








Wonderlic	personnel	test

The	validity	and	reliability	of	the	Wonderlic	Personnel	Test	(WPT)	in	measuring	fluid	or	crystallized	intelligence	have	been	extensively	studied	in	various	research	papers.	N.L.	Bell	et	al.'s	2002	study	published	in	the	North	American	Journal	of	Psychology	examined	the	WPT's	effectiveness	as	a	career	assessment	tool,	while	C.B.	Dodrill's	work	in	1983
investigated	the	long-term	reliability	of	the	test.	Further	studies	by	Dodrill	and	Warner	(1988)	and	Geisinger	(2001)	also	contributed	to	understanding	the	WPT's	properties.	Recent	research	by	Hicks	et	al.	(2015)	in	the	journal	Intelligence	explored	the	relationship	between	the	Wonderlic,	working	memory	capacity,	and	fluid	intelligence.	The
Wonderlic	Inc.'s	official	publications	provide	user	manuals,	brochures,	and	history	of	the	test,	which	can	be	accessed	online.	The	WPT	has	undergone	revisions,	with	the	WPT-R	version	introduced	by	Wonderlic	Inc.	in	2014.	The	test	is	widely	used	for	career	assessment	and	has	been	subject	to	various	studies	evaluating	its	validity	and	reliability	as	a
measure	of	intelligence.	The	Wonderlic	Personnel	Test	(WPT-R)	is	a	widely	used	assessment	tool	designed	to	measure	the	cognitive	ability	and	problem-solving	aptitude	of	prospective	employees	for	various	occupations.	Developed	by	Eldon	F.	Wonderlic	in	1936,	the	test	has	undergone	several	revisions	over	the	years,	with	the	most	recent	version
being	WonScore,	a	cloud-based	assessment	providing	scores	to	potential	employers.	The	test	consists	of	50	multiple-choice	questions	that	must	be	answered	within	a	12-minute	time	frame,	and	the	score	is	calculated	based	on	the	number	of	correct	answers	given.	A	score	of	20	is	intended	to	represent	average	intelligence,	although	it	can	vary
depending	on	the	specific	occupation	or	industry.	The	Wonderlic	test	is	a	widely	used	assessment	tool	designed	to	measure	general	cognitive	ability,	particularly	in	math,	vocabulary,	and	reasoning.	Created	by	E.F.	Wonderlic	as	a	graduate	student	at	Northwestern	University,	the	test	was	originally	developed	to	aid	in	employee	selection	for	companies
such	as	AT&T	and	Oscar	Mayer	in	the	1940s.	The	test	has	since	been	utilized	by	various	organizations,	including	the	US	Armed	Forces	and	the	National	Football	League.	Initially	used	as	a	tool	for	pilot	training	during	World	War	II,	it	also	served	as	a	pre-draft	assessment	in	the	NFL	Combine	until	its	discontinuation	in	2022.	Over	time,	the	Wonderlic
Personnel	Test	has	undergone	numerous	revisions,	with	new	tests	emerging	in	the	1970s,	such	as	the	Wonderlic	Perceptual	Ability	Tests	and	the	Scholastic	Level	Exam.	These	tests	continue	to	be	updated,	with	a	focus	on	evaluating	problem-solving	and	learning	capabilities.	The	Wonderlic	test	is	utilized	within	the	realm	of	Industrial	and
Organizational	Psychology	due	to	its	function	as	a	vocational	and	intelligence	test.	This	assessment	tool	evaluates	an	individual's	job	potential,	educational	aptitude,	and	capacity	for	training.	The	test	comes	in	six	distinct	forms:	A,	B,	C,	D,	E,	and	F,	with	Wonderlic	recommending	pairings	such	as	A	and	B	or	D	and	F.	However,	research	by	Kazmier	and
Browne	(1959)	suggests	that	these	forms	are	not	directly	equivalent.	The	test	has	undergone	peer	review	by	the	American	Psychological	Association,	deeming	it	suitable	for	field	applications	in	personnel	testing.	A	study	by	Weaver	and	Boneau	(1956)	found	disparities	in	scores	between	different	forms,	with	A	and	B	being	more	challenging	than	C-F.
Similarly,	E.	N.	Hay	observed	that	form	F	was	significantly	easier	than	D.	Kazmier's	findings	also	indicated	that	Form	B	should	not	be	considered	directly	equivalent	to	any	other	form	due	to	its	unique	characteristics.	In	terms	of	test-retest	reliability,	a	1992	study	by	Stuart	McKelvie	found	that	memory	of	specific	answers	did	not	significantly	affect	the
score	on	the	Wonderlic.	A	1982	study	conducted	by	Carl	Dodrill	reported	a	test-retest	reliability	of	.94	for	the	Wonderlic	over	a	five-year	period.	The	Wonderlic	also	demonstrated	a	reliability	scale	score	of	r=.87	in	comparison	to	the	Pearson	test	score	of	r=.21.	The	Wonderlic	test's	efficacy	as	a	measure	of	fluid	and	crystallized	intelligence	has	been
questioned	by	researchers	Matthews	and	Lassiter,	who	found	no	clear	evidence	of	convergent	or	divergent	validity	in	their	study.[27]	Despite	high	correlations	with	aptitude	tests	like	the	General	Aptitude	Test	Battery,[27]	more	recent	research	by	Hicks	and	colleagues	from	Georgia	Institute	of	Technology	highlighted	limitations	in	the	test's	validity.
[28]	Their	findings	indicated	that	Wonderlic	scores	have	little	to	no	direct	relationship	with	fluid	intelligence,	except	for	those	with	low	fluid	intelligence,	where	it	was	a	significant	predictor	of	working	memory	capacity.[28]	This	suggests	the	test	may	be	less	informative	among	individuals	or	groups	with	higher-than-average	cognitive	ability,	leading
Hicks	and	colleagues	to	recommend	administering	measures	grounded	in	established	theoretical	frameworks	instead.[28]	In	1997,	Robert	Jordan	filed	a	lawsuit	against	New	London,	Connecticut,	citing	violation	of	the	Equal	Protection	Clause	due	to	the	city's	use	of	Wonderlic	test	scores	to	determine	eligibility	for	law	enforcement	positions.[29][30]
Jordan	scored	exceptionally	high	on	the	test	(a	33,	equivalent	to	an	IQ	of	125),	yet	was	deemed	ineligible	because	his	score	fell	outside	the	predetermined	range	of	20-27.	Judge	Peter	C.	Dorsey	ultimately	dismissed	the	case,	ruling	that	the	classification	did	not	inherently	infringe	upon	any	constitutional	rights	or	liberties.[30]	The	use	of	standardized
tests	like	the	Wonderlic	score	in	employment	has	been	debated,	particularly	in	the	context	of	equal	protection	under	law.	The	Griggs	v	Duke	Power	Co	case	highlighted	the	importance	of	considering	irrelevant	factors	when	evaluating	job	applicants.	Employers	often	rely	on	test	scores	as	a	quantitative	measure	to	assess	an	applicant's	skills	and
knowledge.	However,	each	profession	has	its	unique	average	score,	which	necessitates	different	standards	for	evaluation.	For	example,	Wonderlic	claims	that	a	minimum	score	of	10	points	indicates	literacy,	but	studies	have	shown	that	this	correlation	is	not	significant.	The	NFL	Scouting	Combine	uses	the	Wonderlic	test	to	evaluate	quarterback
potential,	with	an	average	score	of	26-27	indicating	success.	However,	recent	studies	have	found	no	significant	correlation	between	Wonderlic	scores	and	quarterback	performance,	passer	rating,	or	salary.	In	fact,	one	study	by	Brian	Lyons	found	that	high	Wonderlic	scores	are	associated	with	poor	NFL	performance	for	certain	positions.	Notably,
Donovan	McNabb,	a	quarterback	with	the	lowest	Wonderlic	score	among	first-round	draft	picks	in	1999,	had	a	long	and	successful	career.	The	study's	findings	suggest	that	while	the	Wonderlic	test	may	be	useful	for	some	careers,	it	is	not	a	reliable	predictor	of	job	performance	in	others,	particularly	those	requiring	physical	ability	like	football.
According	to	various	sources,	high	scores	on	the	Wonderlic	test	can	be	detrimental	in	football	careers.	Pat	McInally,	a	former	NFL	player,	believes	that	intelligent	players	may	challenge	authority	too	much,	which	can	be	viewed	as	a	threat	to	coaches'	egos.	Similarly,	Mike	Florio	of	Profootballtalk.com	agrees	that	scoring	too	high	can	be	a	problem,	as
it	makes	the	coach's	job	more	difficult	by	making	individual	players	appear	less	capable.	Research	has	also	shown	that	high	scores	on	the	Wonderlic	test	are	associated	with	an	increased	risk	of	arrests	and	deviant	behavior	off-field.	A	study	in	2016	found	that	players	who	scored	below	the	league	average	were	nearly	twice	as	likely	to	get	arrested	as
those	who	scored	above	the	average.	The	Wonderlic	test,	which	primarily	consists	of	basic	math	and	English	questions,	has	been	widely	used	by	NFL	teams	as	a	tool	for	personnel	selection.	While	some	editions	of	the	Madden	NFL	video	game	series	have	featured	simplified	versions	of	the	Wonderlic	test,	its	primary	purpose	remains	as	a	predictor	of
future	performance	and	behavioral	issues	in	football	players.	The	Wonderlic	test	has	been	used	by	the	NFL	as	a	tool	for	assessing	football	intelligence	since	the	1940s.	The	test,	which	consists	of	50	questions	to	be	completed	in	12	minutes,	was	originally	developed	by	E.F.	Wonderlic	as	a	measure	of	cognitive	ability.	However,	research	has	shown	that
the	test	is	not	a	reliable	predictor	of	success	on	the	field.	Despite	this,	many	NFL	teams	continue	to	use	the	Wonderlic	as	part	of	their	hiring	process	for	players	and	coaches.	The	test	is	also	used	in	other	fields,	such	as	law	enforcement	and	business,	where	it	is	seen	as	a	way	to	assess	problem-solving	skills	and	cognitive	ability.	Studies	have	shown
that	high	scores	on	the	Wonderlic	do	not	necessarily	correlate	with	success	in	football	or	other	areas.	In	fact,	some	research	has	suggested	that	being	too	smart	can	actually	be	a	hindrance	in	certain	situations.	The	use	of	the	Wonderlic	by	the	NFL	has	been	the	subject	of	controversy	over	the	years,	with	some	arguing	that	it	is	an	outdated	and
irrelevant	tool	for	assessing	football	intelligence.	However,	others	see	it	as	a	valuable	way	to	assess	problem-solving	skills	and	cognitive	ability.	Overall,	while	the	Wonderlic	may	not	be	a	perfect	measure	of	football	intelligence,	it	remains	a	widely	used	tool	in	the	NFL	and	other	fields.	The	correlation	between	intelligence	and	NFL	quarterback	success
has	been	a	topic	of	debate	among	sports	analysts	and	researchers.	Studies,	such	as	those	conducted	by	Lyons	et	al.,	have	shown	that	a	higher	Wonderlic	score	can	be	indicative	of	better	performance	on	the	field	(Lyons	et	al.,	2009).	The	use	is	subject	to	an	applicable	exception	or	limitation,	and	no	guarantees	are	provided.	The	license	does	not	cover
all	required	permissions	for	your	intended	usage.	Additionally,	public	image,	personal	privacy,	and	moral	rights	might	restrict	how	you	utilize	the	content.


